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• 

• 

There is likely to be an advantage in 
bringing forward any projects to change 
terms and conditions of employment.   
The cost and legal risk will increase when 
these proposals become law. 
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Ensure that employment contracts are 
drafted so that they contain as much in-
built flexibility as possible. 
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https://www.charlesrussellspeechlys.com/en/insights/expert-insights/employment/2024/new-duty-to-prevent-sexual-harassment-in-the-workplace/
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Proposals Current Position Possible Impact What can or should you be doing now? 
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Proposed Reform Stated Aims and Action to be Taken 

 


